
WELCOME



Programs:

• Summit County Preschool provides an integrated, comprehensive 

preschool program for all students, ages 3 to 5, with special needs or 

considered at-risk. Related services, such as assessments, speech and 

language therapy, physical therapy, occupational therapy, and nursing 

services are also provided.

• First Start Program is designed to meet the needs of children requiring 

concentrated academic, social–emotional, communication and/or 

behavioral intervention.



Programs:
• TALK Program is an auditory-oral preschool classroom where children 

with hearing loss learn to listen and talk. This program provides an option 

for families who have chosen spoken language as the primary means of 

communication for their child.

• Itinerant Services include any form of specially designed instruction 

provided by an Early Childhood Intervention Specialist (ECIS) or related 

service provider. Itinerant services are provided in the setting where the 

child, or the child and parent(s) is located, as opposed to providing 

services at a centralized location. 

• Kids First/TOPS Program provides an educational and supportive 

environment for students with Autism Spectrum Disorders (ASD), and their 

families, K-12



Departments:

• Curriculum & Instruction is committed to providing educators with high 

quality professional learning and resources, for the improvement of 

student learning and the development of the whole child.

• Student Services provides services to local and city school districts in 

Summit, Medina, and Portage Counties, and neighboring communities. 

Services include special education, school psychologists, related services 

personnel, intervention specialists, educational aides, attendants, and 

interpreters to assist area districts in meeting the educational needs of 

their students.



Departments:

• Human Resources provides staffing services to school districts in many 

ways.  We can function as the fiscal, payroll, and fringe benefit agent to 

employ school personnel for any school district in northeast Ohio. The 

Human Resources Department also acts as a candidate pool 

resource/screening/referral system for school district personnel to meet 

districts' employment requests and staffing needs of school districts in the 

northeast Ohio region.



Departments:

• Professional Development is offered in all areas of education for our 

own staff and for our districts around Ohio. Just a few examples of what 

we offer are: CPI, Gifted Professional Development Series, Active 

Learning Strategies, Communicable Disease, and much, much more.



Substitute Teaching

• Our Program

• Districts We Serve

• How to Apply

• Licensure

• ODE Website-

http://education.ohio.gov/Topics/Teaching/Licensure/Audienc

es/Substitute-Licensure



Resume Tips:
• Tailor resume to highlight skills/experience that apply to job 

applying for

• List other experiences that relate- summer camp, coaching, 

subbing

• Less is more- no pictures or quotes- too distracting

• Short & sweet cover letters that are customized the job and 

company

• Beware of social media image



Interview Tips:
• Be confident

• Show motivation to learn

• Research the school (district)

• Be prepared to answer common questions

• Don’t start at birth when asked to tell about self

• Do as many as possible for the experience



Visit Our Website at: www.summitesc.org

Email us:

• Tracie Collins, HR Coordinator, TracieC@summitesc.org

• Katie Mayes, HR Assistant, KatieM@summitesc.org

• Barb Grimes, HR Secretary, BarbG@summitesc.org

http://www.summitesc.org/
mailto:TracieC@summitesc.org
mailto:KatieM@summitesc.org
mailto:BarbG@summitesc.org

